
 

 

 

 

ASSISTANT HEADTEACHER-PERSON SPECIFICATION 

 

Lea Valley is looking for an exceptional leader to play their part in driving and shaping the future of 

Lea Valley Primary School. Our person specification is underpinned by our educational philosophy. 

This is centred around a shared view that a child’s starting point should not define their destiny and an 

understanding of, and belief in, the difference that school can make.  

 

The successful candidate will share a commitment to:  

 our core values of respect, trust, honesty and hard work and 

 

 high standards of academic achievement for all children 

 

 first class pastoral care, support and guidance  

 

 developing the experiential element of school life to ensure that each child leaves our school 

as well-rounded individuals ready to take their place in the world  

 

Requirements: All are Essential requirements except for those with a D for Desirable  

Qualifications 

or Training 

Qualified Teacher Status 

 

At least 6 years of successful teaching experience in at least two primary settings 

 

Experience of successful leadership and management of whole school initiatives/subject or 

phase leadership which have had a positive impact on children’s achievements 

 

Experience of raising standards of teaching, learning and achievement 

Knowledge 

and 

Understanding 

A clear knowledge and understanding of what makes effective teaching and learning and 

how to develop best practice in the core basic skills 

 

Thorough knowledge and understanding of the National Curriculum and the Ofsted 

framework. 

 

Good subject knowledge of English and Mathematics, and changes to assessment 

including the National Curriculum programmes of study, and the Frameworks for teaching 

English and Mathematics in Key Stages 1 and 2, and intervention programmes. 

 

An understanding and experience of inclusive practice  

 

Knowledge and understanding of whole-school processes, the leadership and management 

of staff, children and resources and how this relates to successful outcomes for children 

 

Understanding of and the ability to implement and manage effective assessment policies 

and procedures 

 

An up to date knowledge of child protection procedures and commitment to safeguarding 

pupils. 

 

Knowledge of the foundation stage, KS1 and KS2 curriculum. 

 



A knowledge of curriculum development and enrichment 

 

Understanding of key educational issues/change, combined with the ability to lead and co-

ordinate their effective implementation  

 

 

Skills 
Ability to demonstrate outstanding teaching 

 

Ability to analyse data and accurately identify areas of priority within school improvement  

 

Ability to set and achieve ambitious, challenging goals and targets for children, staff and 

the whole school  

 

Ability to lead, guide and challenge staff to raise expectations and develop their practice  

 

Ability to communicate effectively, in writing and orally, with a variety of audiences  

 

Ability to work well when challenged and under pressure, managing stress effectively  

 

Ability to demonstrate a commitment to raising standards of achievement and knowledge 

of the processes involved in raising those standards  

 

Ability to think strategically, build and communicate a coherent vision for their leadership 

area and to motivate school development teams  

 

The ability to work in a way that promotes the safety and well-being of children  

 

Ability to maintain good relationships with staff, pupils, parents, governors and the local 

community  

 

Experience of organising and leading high quality inset  

 

Confident use of information and communication technology (ICT). 

Willingness to share expertise, skills and knowledge and ability to encourage others to 

follow suit. 

 

Ability to work independently and as part of a team. 

 

The ability to manage behaviour effectively 

 

The ability to implement assessment for learning 

 

Evidence of involvement in assessment, targeting, recording 

 and reporting 

 

Effective time management skills 

 

Personal & 

Professional 

Leadership 

Qualities & 

Attributes 

To enjoy challenge and pursuit of excellence 

 

An excellent team player - to lead by example and provide support and challenge to others  

 

Clear vision for raising standards  

 

Good interpersonal skills with the ability to develop effective partnerships 

 

The ability to challenge, influence and motivate others  



 

Excellent problem solving skills  

Readiness to identify and respond to new challenges with good judgement and 

perseverance  

 

A well-developed sense of school advocacy  

 

The ability to form positive relationships with parents 

 

The ability to be flexible and positive 

 

    Other Understanding of and willingness to promote the LA’s Equal Opportunities Policies and 

the ability to implement these in the classroom. 

 

Ability to form and maintain appropriate relationships and personal boundaries with 

children and young people 

 

Excellent organisational skills and time management skills, be able to prioritise, work well 

under pressure and to show resilience and assertiveness when necessary. 

 

Evidence of current CP and safeguarding initiatives. 

 

 

 

 


